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Yens uccnedoaarun J30moNSEMcR & Onpetans UL OEOBEHROEMEN (DY HRLIUOHUDOBSHUR BRICWILE yYEbHbIX
2agedenud U ODOCHOBSHUL YENsCooDp&arocmy whouaudyamnu3syuy Mpoyscooe Nodaomoesy U DS38uUmuA
CafomHUKDE 8 COOMESMEMEUL © COSDEMERHEML MOST0aSHURML DeinkS mopds.

Memodonozuveckyrs Baly vccNedoSanUR COOMAELITY HEHHEIS MEyder OMEYECMEsHHEE U 350y08MHEIX
FHEHEE U esdyluX CTSUUATUCITIOR, CMAMUCTMUYECKS U SHENUMUYSCAUS MESMEPUAnsl  OpD2SHOE
gocydspomessHol  anscmu. B nmpouscos  uvconedogsHuR  Seilu UCHOMe30ASHE!  MEMSMAMUWESCHU,
SHAMUMUYscHUl 1 S3OCMPIRMAT-NO0AUNSCRUD MemOode

Peaymemamsl uccnedDEaHUR. YOMSHOEREHD, wWH0 ONF NONHOUSHAOS0 USNONE30ESHUR MpyDososo
MOMSHUUENS Dyrogodomey U MeHSOwSDSM CyOLEXTOf XOARTCMAO0ESHUR SCEx opw CoBCmasHHOGTIU
reobxoduro obecNaYLIME MONYYEHLE HE MONeXD SUNNOMOS O BnCLIGY 00pS308aHUL, yHEHOD CMEensHY U m.d.,
HO U KEYECMESHHEY AHSRUD N0 CTPSMEIUYECKOMY FTOSENSHUR NOSONDURMUSM U NEDCOHSTOM & Y8Cm=0Cmu,
COESHUIIUUY U MISHUDOESHUK OuINECs, yIpDSETSHUR DUCKSMU, MOSUCTIUNSCROMY, UHHOSSUUOHROMY U
LHESCMULUOHROMY MEHSdrMsHMy 1 mosy nodofsos. Jows2sH0, 9mMa 8 COEDSMEHHE YOTOBURX S506HUR
GUanHscs Op2SHel A0CYTSpCMEsHHOD ETSCMUY U MECITIHO20 CEMOYNMDSEMTSHUR COaMECMHD G MoS0cMmagumsiTREL
cyOneamog X03R0CMAnESHUR 808y hopM coBcmeEsHHOCMU JSUHMEpSCoeaHsl 8 pa3pafomys Co2NSc0aaHH0a0
MEXSHUZME MOJAOMOERU CNSUUSITUCITION N0 SXTIYENEHSE FHolHbM NRO20SMMINM, YM0 MIB0AUM HE MOTSKD
CHUAUME yoogsHe: B83pafomuus cosdu SHOHOMUYSCHL SKMUERO030 HECENEHUR, HO U co3dame JelomasHHy0
MO0Sms pE2BUMUR U pTpYwewme 00wl ypoesHs KSYSCMES MUIAY. BRFETSHD CHWESCMEsHH HEXEIMHY
HESMUEOUUUDOAaHHEIY  CNSUUSNUCITIOE HS  OMeY8cmasqHHsy  cyfwexmary xo03RlCcmesaaHuUR 8cex oo
cofcmesHHOCTIY, Mo Makwe NodmaspxdsSemos NooasfeHHEINM DSCHEMOM HOSHHUYUSHITS SNSCMUSHOCTU U
EEIFEISHHEM OTSOSMEHIWLUM MEMTOM DOCMS 00bsM08 BSN08080 SHYMDSHHEE0 NoOSKEME M0 COSEHEHLD ©
MEMNEMU DOCMSE SUCTSHHOCIIU SHOROMUYECKU SHMUEH030 HEcemeHquR & eodpacme 15-F0 mem. OBocrosars
usngcoobpaanocme  easfeHur  undueudyaneqsly  mp&esmopud npaamuyeckod nodsomoasy  Opdywus
CHBYUENUETION & KSYSCMESs OCONONHUMETsHOS0 ODOCHOESHUR U CMUMIUDOSSHUR NONyYSHUR SLCWES20
ohOpgacesHur Coedu NOMEHULSTEHEY SOUMyDUSHMOg.

Ofnacms NpUMBHEHUR DE3YTLMAMOE. FedynemMames UCCTetoaaHus Moaym Saeims UCNONEI0ESHE BEEMU
FFUHMEPSCOESHABIMU CMODOMSMU, & MOM HUCTe OpESHEMUY aocydSpomaswwod anScmu U MSCmHO30
CEMOYTDSENSHLUR, BeiCWUML yYeiHeR 33a808HUAMU U sdyLuunMy MOSSNDURTURMUY DESUOHS.

Brigodei. Bredperus pazpafomasyes MeponpuRmul MOE0MUT yMEe~EWLITE DA2ME0 pacxofos, KOmopes
MOeONDURIMUE MONET POHSCITIY MoY 08y YeHUL MOMI0LIE CIISLUSMUSITION HENOCPSJEMEsHHD HE DaB0Yam MECTE
(e sude dcomomHuMETs~0od 3IapsbBomeol MNEmMe GNA  pHUMENSi-HECMSEHURO0E), MpoSoTHUMETEHOCTIE
SfanmauuorHoan  nepuods, wmo  Oydemn  cnocofcmeoasme  JOCMUMEHURD — BmiCOK030  WDOAHA
MpoUAgoGUMETEHOEMU MOy0a 8 KpSmyS IWLE Cooww.

Knrowesele GrRoea; ponswHODTMe CNSUUSTUCMS, NpodpsccuowaneHss  sapespd,  Oe3pabomuus,
HEYBCIMEEHH0E6 DOp3anesHUS, Crooc U mMpednomeHus, urivaudyanuiayus Noouscood nodaomogny.

INDIVIDUALIZATION OF PROCESSES FOR PREPARATION AND DEVELOPMENT OF WORKERS

Makarenko 5.M.,
Kaplina ¥.0.,
Kazakova T.5.

The subject of the study is the procéss of training and developmeant of warkars.

The purpose of the study is o determing the pecularilies of the funclioming of institulions of higher education
and fo substantiate the sxpediency aof individualizing the processas of training and developmeant of employeeas in
geeordance with madern Bbor market reguiraments.

The methodological basis of the research cansisted of scientific works of domestic and forgign scienlists and
leading specialists, statisbical and analybicsl materals of sfsts suthorfies. In the process of research,
mathematical, analytical and sbstract-logical methods wers used.

Research resufts. /f has besn esishiished fhat for full wss of labor patential managsers and managers of business
entilties of aif forms of ownarship showld recedve nol anly diplormas far higher education, scademic dagres, elc., buf aiso
guaktative knowledge an stafegic managemeant of the enterpnse and personned, in parficwlar, organization and
busingss planming, nsk management, logisfics, innovalion and imestment management, elc. if has besn proved that
in foday’s business emvironment, public suthorities and local seif-govamment bodies, fogethar with represantativas of
business enfitiss of all forms of ownership, ars imerested in developing & co-ordinated mechanism for training
spacialists for rebevant cwmiculs thal will nal anly educe the unemplayment rale amang the ecomaomically achive
population, but and creale an effective modal of developmant and improve the overall quality of 8. The assaential
sharfage of gualifed spaecialists in domestic subjects of managemeant of &Y forms of ownership was revealed, which is
glsa confirmed by caicuwlations of the cosfficiant of alasticty and mvealed by a faster growth rate of gross domastic
product in comparnsaon with the growth ates of the economically active popuislion aged 1570 The feasibifty of
introducing individual frajectones of practical training of fulune speciglisls a5 adobional justification and stimuistion of
higher aducstion among potential spplicants is substartisted.

The field of application of results. The résuils of the sludy can be used by &Il sfaksholders, including public
gutharities and local self-govemment, higher educalion instilutions and leading enterprigas in the region.
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Conclusions. implemeniation of the maasures deveiopad will mducs the costs that the ertity may incur when fraining
young professionals directiy at the workplace (in e form of addbons! salary for mentoring feachens), the dursbon of the
gdaplatian panod and wil corinbuls fo the schisvemant of & high level of produchwly &f the earliest possibie fime.

Keywords: successful specialisf, profsssions! carssr, wnemployment, gualiatie sducshion, supply and
demand, individualization of raining processas.

Relevance of research topic. The search and training of talented employees whose knowledge and
sxperisnce will enable business to achiave strategic goals is 3 key task for tha top management of any businass
entity. At the same time. current business realities indicate that guite often at enterprises, institutions and
organizations in the presanca of talanted and capable young peopla, as a result of incompetancs of perscnnal staff,
inaffactive use of persanal and profassional capacity of staff is not taken into account, the real psychophysiclagical
abilities of amployesas to perfarm the astablished functional responsibilities. As a result, amployesas’ mativation for
self-improvament decreases, which laads mat only to tha réduction of labar productivity, but also ta the growth of its
tamsion, the level of shortage and wasts in production. As a basis, permanant, but ineffectiva, dalays after the working
day dus ta laté implemantation of provan plan tasks, which leads to an increase in tha probability of passibla injury
dus fo violation of the rhythms of life and safety. That is why there is a need for a broad study of the factars that
daterming tha gualitativa characteristics of tha gualification leval of the labor potential of the enterprise, and the
individualization of tha praocasseas of training and development of employeas.

Analysis of recent research and publications. The study of the peculianties of the labor activity of the
population and the individualization of the processes of training and developmeant of employaess was carriad out in
thair analytical works as specialists of state authorities (State Statistics Service of Ukraing, Ministry of Economic
Devalapment and Trade of Ukraina) [2, 8, 7, 10), and rapresantatives of tha scientific community © A_A. Derkeach,
V.G, Zazikin, AK. Markav [1], M. Qliinyk [5], G. Pivniyak, A. Azyukowvsky, M. Tregub, A. Bardas [B], B.T. Lazovatskaya
[B]. E. Stashkova [11], 5.0. Tsimbalyuk [12], I.V. Sharapa [13], N.A. Tyuhtanka [14]. Daspité tha considerabla
temsions, there remain problems that require additional scientific analysis, especially as regands tha qualitative
charactaristics of the gualification level of the labor poténtial of the enterprise and the individualization of the
procasses of fraining and developmeant of emplaoyses.

The subject of the study is the process of training and davelopmeant of workers.

The purposa aof the study is ta detarming the peculiantias of the functioning of institutions of higher aducation
and fo substantiata the axpadiency of individualizing the processas of training and development of emplaysas in
accardance with modarn labor markeat requirements.

The objectives of the study ara: the definition of componants of the specialist’s success; identification of the
main factors of the right choice of profassion; analysis of the main indicatars of tha activity of higher aducational
institutions of Ukraine; Identification of the relationship batweean the indicators of the averall need of tha naticnal
ecanamy in tha specialists with the most important socio-economic indicators of tha countrys development;
subsgtantiation of axpadiancy of intraduction of individual trajectarias of practical training of futura spacialists.

The methodological basis of the reésearch consisted of sciantific works of domestic and foraign scisntists and
leading specialists, statistical and analytical materials of state authorities. In the procass of research, mathematical,
analytical and abstract-logical methods wera usad.

Formulation of the problem. Lithe-ressarched and imsufficiently comprehansive studies in literary
publications ramain issuss related to the formation of future profassionals’ ideas about the conditions and praspacts
of thair own caraear in 8 markat anvironmant, ralevant caraar parspectivas of tha modarn parsonality. Tha foragoing
daterminas the need for more thorough study of the theoretical and practical aspacts of this problem and the
intraduction of further individualization of tha procasses of training and davelopmant of amployess.

Research results. In modarn conditiong of aperation, evary head of an enterprise, which sseks fo ansure
effactiva and cost-affactive oparation, not only in the short-term, but alsa in tha long-term perspactive, must constantly
implament maasuras associated of maximizing profitability, with updating tha knawladgs gained and incraasing the
professional compatence of subordinates. Formation of an optimal strategy of support and develapmeant of individual
abilitias of an individual is tha mast important componant of the furthar effactive functioning of aconomic antitias of
all forms of ownership and of tha national economy in ganaral. The lack of a well-groundad stratagy at the intarval of
primary education and further training can laad to training of specialists for non ralevant and non compatitive
spacialties. This will lead to an increass in unemployment, aspacially among young peaple, and a loss of incantives
ta acquire knowledgea in educational institutions. Mot always, alumni, evan with a high level of grades, cormespond to
tha prafessional compatencies that ara advanced to this qualification in the labar markst [3].

A Darkach [1] notad that the success of a spacialist is determined by a sat of special, general knowladgs and
abilitias, as well as the compliance of tha individual with tha requiremants far psychological, peychophysiological,
socia-psychalogical qualities of future spacialists.

Ona of the conditions for the formation of competitive labor resources in the relévant segment of the markat is
the awaranass of future specialists of the need for constant support and development of individual professional
abilities. Specialized labor force in tha conditions of robotizing production processas is of great importance, but,
unfortunately, &pecialized aducation in Ukraing almost doas not pay attantion. Often, you can obsarva amployaas
wha, having hald positions of managers in tha relevant arsas of aconomic activity, do nat hava gualitative aducation
and do mot undarge coursas far incréasing professional compatencies in a cartain type of aconomic activity.
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When amploying workars whose education cormespands to their further direction of activity, tha private sedor has
insignificant advantages compared o workars without spacialized aeducation, which is confirmed by the results of the
activiies of eprofessional adapterss. At the same tima, the problem liee in the fact that the ownars of the company da not
sag this prablem. Howewer, neglecting the abova can lead bo a decreasa in labor produdtivity and overall afficiency of
econamic activity. Undarvalued knowledge oblained in the procass of studying a particular spacialty.

Ona can agres with the author [8) that the preraguisita for & successful profassional caraer is the right chaice
of profession. The solution to this problem is based on an analysis of saveral factars, namaly:

- ¥iou need to knaw well tha warld of professions and the requirements imposad an a parson wha parforms
ocne or another work;

- You need to correctly identify your interests and inclinations, evaluata your ability, state of health, ability and
compliance with the raguiremants of tha chasen profession;

- It i& necassary to study the state of the |abor markat, its neseds and regional faatures;

- You need ta start from real opportunities for aducation, ratraining and advancad training.

Carrying aut tha abova analysis will allow to choose tha necessary profession, to gutline your professional
route and ta choosea an individual way to achisva the sat goal.

Explaring the conditions fior tha formation of professional self-consciousnass, E. Stakhkava [11] concluded that
this phenomeanon has a dual nature, elamental and dynamic, and includes the stagas of arigin, devalopment and
farmation. Profassional formation of a person is determined by the lavel of formation of profassional consciousnass.
At the same tima, the pariod of active formation of professional self-awarenass beging aftar tha choice of the
profession or the baginning of the work of a graduate school. Such a process, in the majority of cases, means ending
doubts about the comectness of the decision taken in the professional choica, while a paréon can go up tha
wprofassional l[adders by raising and axpanding his skills, or changing his profession, place of work and qualification
as a result of an unjustified choica of professional activity.

Earlier studies [3, 4] show that rising unemplayment among the population aged 15 fo 28 years in most cases
is associated with the psychological peculiarities of the malka group of this age when choosing the direction of further
intallectual and profassional devalapment with tha &asa of obtaining knowladgs and emalodious soundings tha
namas of spacialty and specialization of gqualification leval of praparation without taking into account the forecast
trends in the melevant markst of labor resources in the future. For full use of labar potential managemant and
managers of businass entities, especially agricultural enterprisss, it is necassary to ansura that they recsive nat anly
diplomas for highar aducation, acadamic dagrea, atc., but also qualitative knowladge on strategic managemeant of
the antarprise and personnal, in particular, organization and business planning, risk management, logistics,
innovation and investmant managameant, etc. This is nacassary for tha development and formation of a sound
strategy for increasing the competitivanass of tha entarprige in ganaral, and for using and daveloping tha parsonnal
as tha most important componant in particular.

Consaguently, in modermn conditions of doing business the main thing is not getiing a diploma abaut tha
graduation of highar education institution, but abtaining additional qualitative knowledge and skills in the chosan and
actual dirsction of activity. It is also possible to agresa with the authors [8] that without changes in tha work of ganaral
educational institutions, tha higher schaol of Ukraine runs the risk of baing trapped when thée domination of the
humanitias will significantly excesd thae damand for tha labaor markat and thus contribute to the raduction of tha
prestige of highar education in general and disappointment of the ganeral population. in those social cpporfunities of
davelopmeant, which gives peaple a batter education. It is necessary ta salva this with tha participation of universities
at the same tima a& the intraduction of studants” professional orentation in schoals, the formation of the ability to
indapandent thinking, responsible decision-making and planning of thair own lives.

The training of future spacialists in Ukraina for the 2015/20168 academic yaar was carmed out by 6559 higher
educational establishments, including I-1l accreditation levals - 371 units, Ill-1V accreditation levals - 288 units. Tha
dynamict of the main indicators of activity of highar educational institutions of Ukraine is réflected in Table 1.

Tha rasults of tha analysis carmied aut in Table 1 show that the number of students ablaining & highar education in
the chasen spedalty is steadily decreasing. In the 201572016 academic yaar, comparsed 1o tha 201072011 academic waar,
the raduction wae fram 33.5% in higher aducation institufions of the 11-IV acereditation levals ta 34 5% in highar aducation
institutions of tha | and Il acoraditation levels. At tha sama time, tha numbar of institutions trained by future specialists
decraased only from 12.7% amang institufions of highar aducation of Il - IV acoraditation levels to 23.2% among
institutions of highar education of | - Il levals of acoraditation. Tha above is conneciad, first of all, with changing the systam
of prapanng shudanks from mass to individual coverags by reducing tha number of students in groups and foousing an tha
parformancs of individual work within the matarial cutlined in lecture and ssminar sessions.

Also, givan the low wages in scientific and pedagogical workers, thare is a negative tendency to dacreasa their
gualitative indicators in highar education imstitutions. Thus, despite the ralatively simplifiad conditions for abtaining
the academic title of associate professor and professor from 2011 o 2015, the total number of said employess in
higher aducation institutions of tha lII-IV accraditation levals in tha 201572016 acadeamic year decreased from 4.9%
for associate profassors o 5.6% among profassors compared ta the 201072011 schoal year.

Whean wa ara analyzing the qualitative componant of sciantific and pedagogical workars of institutions of higher
education, it is necessary to take into account also the fact that the mandatory condition for admission to the
postgraduata | doctorate program at the axpanse of state and local budgets is & guarantea from the institution
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ragarding tha furthar employment of a pastgraduate | doctoral studant with succeesful protaction and obtaining the
approprate degras. As a result, the largast proportion of thass who defanded tha disseriation work in tha ralavant
higher aducation institutions. Also, tha largast proportion among doctars of philosaphy (candidates of scianca) is
cccupiad by rassarchers, whose average age is 30-39 years (28.3% of tha total). The proportion of rassarchears gver
the aga of 60 years is 22 B%. Among doctors of sciences, thass indicators ara 4.2% and 56.7% raspactively.

Table 1. Dynamics of Changes in Key Performance Indicators of Ukrainian Higher Educational Institutions®™

Educational years Ts;;a?ar;&?
st 2010/ | 2011|2012 |201 | 2014/ [2015/ | 2015/16 | 2015/16
1M [ 12 | 13 ] 18 |15 | 16 | 2010/11 | 2014715
1 - Il lavels of accraditation
Number of institutions, units 483 [ 479 | 469 | 458 [ 387 | aM1 76,8 25,9
Mumber of students, thoutand parsans 351,4|347,2|3358(319.6|251.3 2301 855 91,6
Accepied, thousands of psople 1251[1022) 96,7 [ 808 | 685 |63 2 50,5 20,8
Thousands of peocple wara released 1074|8940 | 898 [ BB7 | 781 | 734 68,3 228
The nl..u_'nb-ar of students par 10 thousand B a0 7z 74 58 54 57 815
population
Teaching staff, persons:
1. Teachars:
- Candidates of Sciences 937 [ 964 | 951 | 988 [ 948 |1016 108.4 107.1
- Dector of Sciences 58 56 55 43 48 G0 103.4 1224
- Associate Professors 341 [ 328 | 325 | 288 | 271 | 248 71.8 20.4
- Professors 56 57 53 44 42 54 254 128.8
2. Sciantific and pedagogical warkers:
- Candidates of Sciences 114 [ 121 83 88 126 [ 170 1481 1348
- Doctor of Sciences 23 23 18 14 17 34 1478 2000
- Azsociate Professors 52 58 25 a7 51 62 1182 121.8
- Professors 22 20 12 17 18 33 1500 173.7
Il - W levels of accreditation
Number of institutions, units 330 [ 326 | 316 | 308 | 277 | 288 ara 104.0
fummtint o shudans, 207 | 18 [ 177|167 | 144 | 138 | 885 256
millians of peopla
Accepied, thousands of psople 381,4|307,3|331,2[337.4 2916|2588 G682 88,1
Thousands of people wara released 5282|515 0|605 4471, 74054 3740 TO.T 223
The nl..u.'nbar of students par 10 thousand a7e | 433 | 210 | 288 | 335 | 322 &7 5 56,1
populatian
Taaching staff, persons:
1. Taachears:
- Candidates of Sciences 529 | B04 | BRB | 772 | TRE | 11581 2176 144 8
- Dector of Sciences 22 28 18 28 33 &7 3045 203.0
- Associate Professors 205 | 329 | 226 | 264 | 2568 | 364 177.6 142.2
- Professors 15 26 16 24 22 45 300,0 204.5
2. Sciantific and pedagogical warkars:
- Candidates of Sciences GEG88|6705T |67675|69582 [62158|61266 21,8 98,6
- Doctor of Sciences 13367 |13435|13826(14268|12682 13072 o978 103.1
- Associate Professors 44608[45060|4612T|47416[42600(|42414 85.1 95,6
- Professors 12158|12211]|12484[12608|11248]|11476 244 102.0

" Compiled and calcwlated on the basis of [G]

The above analysis shows that the greatest proportion among scientific researchers and scientific and
padagagical warkars is occupiad by persons whosa age is nat mara than 40 years, which indicates a relativaly small
or even missing exparience of practical work in the field of research conducted, or excesds 80 ysars | that in tha
conditions of rapid pace of changea of scientific and technological progress, testifiss to «maral cbeolatar practical
training of the given staff, obtained during the Soviat Union.

In today's businass environment, public authorities and local self-governmant bodias, togathar with
reprasantativas of businass entities of all forms of ownarship, are interastad in devaloping & coharant mechanism for
training spacialists for current curricula, which will not only reduce the unemployment rate among economically active
papulation, but also create aeffective devalopment model and improve the averall guality of lifa. It is nacassary o
daterming the comalation of the indicatars of the ganearal nead of thé national economy in the spacialists with the
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most important socic-aconomic indicatars of the country’s development: gross domestic product, valume of industrial
productian, avaraga number of aconomically activa population, atc.

The conducted ressarch of the influanca of sconomic activity of the population agad 15-70 [2] an the ol
gross domestic product [T] in 2010-2015 allowad to construct the following single-factor linsar regression (comalation
coafficient ryx1 = 0.937):

¥=-101720.14 + BB TS " X;, i)
whare ¥ - gross domastic product at constant pricss in 2010, WAH million;

X; - i& tha avaraga number of aconomically active population agad 15-70, thed.

The indicatar AD =-101720.14 indicates a significant shartages of qualified spacialists in domestic entities of all
farms of ownarship, which is also confirmed by calculations of the elasticity coefficiant and the outstripping rate of
growth of gross domestic product in comparisan with the grawth ates of the number of sconamically active papulation
aged 15-T0 years old.

It is also notewarthy that the largast number of institutions of higher education invelved in tha training of
students in tha fisld of knowledge 07 «Managameant and administrations. Thus, accarding to the Dacraes of the
Cabinet of Ministers of Ukraine dated April 28, 2015 Ne 268 and from February 1, 2017, Mg 53, training is carried out
in tha following spacialties:

- 071 sAccounting and Taxations - 453 institutions of higher aducatian;

- 072 «Financs, Banking and Insurances - 431 units;

- 073 «Managemants - 3TH units;

- 075 Marketing - 178 units;

- 076 «Entraprensurship, trada and stock-taking activitys - 2585 units.

At the same tima, ane of the largest burdans of ragistersd wnemplayed in 2015 and 2018 was observed among
legiglators, sanior civil servants, managers, managers (managers) - respectivaly 352 and 238 pear 10 vacances [10]. This
canfirms tha imbalanca of damand and supply bath in terms of numbars and structura of specialties in the labor market.

On the axample of the Faculty of Economics and Managameant of the Kharsan Stata University, it was found
that aceording ta the results of the antry companias in 2016 and 2017, only abaut 13% of applicants anrolled in the
first yaar in the cormasponding spacialties acquirad the right to study at the axpense of state-commissioned funds.

The tatal coet of aducation, daspita its ralativaly low level in comparisan with tha 20132014 schaol year, in
conditions of depreciation of incomes is unacceptabla for parents and university entrants. As a result, thers is an
annual decrease in tha number of entrants, including those spacializing in economics and management of ecanomic
entitiss of all forms of ownarship.

The solutian ta this situation is nat only to improve the recruiting and popularization system of Kharson State
University and the Faculty in particular, but also to introduca individual trajectories of practical training of future
spacialists as additional justification and stimulation of highar education among potential antrants. This is possibles
thraugh tha imvalvameant af the heads of leading entarprisas, institutions and ocrganizations not anly in the direction
of examination commissions in the certification of applicants, but alsa in tha joint formation of a list of selectiva
acadamic disciplines with highar education institutions and ralevant students. In accordance with clausa 15 of
paragraph 1 of Articla 62 of the Law of Ukmaine «0On Higher Educations, parsons studying in higher education
institutions have tha right to chooss educational disciplines within the limits providad for by the ralavant aducational
program and surriculum in 8 volume which is not lees than 25 percant of the total numbar of ECTS cradits provided
far this leval of highar aducation. Particulardy relevant ara the meaasuras will be for students who will ba willing to work
in the future for these antarprises. Consaguently, the systém for the implemantation of indepandant and individual
tasks for this group of studants should also cover tha future employmant fiald. The passage of all types of practics
far this group of studants should take placa diractly at the warkplacas of certain businass antitias, with tha fulfilimant
of standard tasks and payment of labar on the part of the employear in accordanca with the cumant legislation.

On tha axample of tha Kherson region, we can state that in the presence of tha appropriate legisiative
mechanism in this area Kharson State Univarsity can cooparate with the following leading enterprises of the region:
«Amalteyas Lid and its partners, «Avitoplanats auta-holding (LLC eAvioplaneta Pluse LLC «Centar Kharsone, LLC
«Faltsvagan Centar Khersons). Experts from the Deparment of Economic Déavelopmeant and Trade of Khersan
Oblast State Administration, Khamson Ragional Intsrdapartmental Council of Trada Unians and the Kharson Regional
Organization of the Trada Union of Textile and Light Industry Workars are réady to recaive and share practical
gxperiencs an & fras-of-charge basis.

Thus, during the course of practice and participation in businass trainings, which will ba conducted by
experienced specialists of Amalteya Lid, tha sciantific-padagogical staff and studants of tha faculty will ba invaolved
in the davelopmeant of parspective business projacts in tha framawork of the industrial park for the davelopmant of
ohjects that have strategic importancs for the economy and sscurity of the region and the country in ganaral. As a
rasult of the practics, studants should presant the developed projacts and prove thair validity and ecanomic feasibility.
When implamenting these measures, all participants recaive appropriate material incentives from the management
of eAmaltayax Ltd., and tha bast group of students will hawe the right to work at this enterprise. Also, studsants involved
in tha implamantation of tha speacified project, for axample, from the specialty 073 «Managament:, will in practica
tast and verify the actuality of the acquired knowledge of a sat of disciplines of professianal and practical training,
such as: eManagameant and administrations (23.5 ECTS credits respectivaly to the cumiculum), «5tate and Regional
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Administrations (4.5), «Markatinge (3.5). eLogisticss (3). e0rganizational Behaviore (3), «Business Planning» (3),
« Communicativa Managamants (3).

With the auta-holding «Autoplanst:, the following arrangements can be reéached: during tha acquisition of the
secand mastar's degred in higher education from the specialty 073 «Management. Business Administration
wamployass of the autahalding company should davelop and offar new actual directions of further developmant of
the relavant facilities, whara they parform thair functional duties. According to the results of apen data pratectian
projacts within the activity of the examination commissions, the employses will recsive appropriate assessmeant from
thes membears of the examination commission (on a 100 scala scale) and from the top managemeant of tha auto-
halding company «Avtoplanatas in the form of a cartain percentage of the compansation of expenses for training at
the axpansa of tha enterprise . The parcentage of compensation for costs will depand on the quality of tha reseanch
carriad out and will ba carried out in tha farm of additional bonuseas for employsas.

Conclusion. Implemeantation of the abova measuras will reduca the costs that an entity may incur when
training young professionals directly at the workplacs (in the form of additional salary for mantaring teachears), the
duration of the adaptation period and will contribute to the achisvamant of a high level of praductivity at the eariast
passible tima.

In ordar to stimulate tha participation of business in thase activities it would be advisabla to borrow the
experianca of leading countries of the world and allow ta redwea the amount of financial result before tax fram the
ecanamic activity of the enterprisa for a doublea amount of axpanditure spant on abtaining additional aducation
workers in higher aducation institutions in the directions of the ocperation of this antity managament.
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STATE REGULATION OF THE SERVICE SECTOR ACTIVITY

Pochtarov 5.0.
The subject of the article is the state reguialion of the sphere of service, a5 an overnding part of the economy
of the country a5 a whole.
The purpose of the study itseif is fo farmulate 8 scientifically based definition of the corceplt of state reguiation
of the servics secior
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